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MINISTRY OF LABOUR 

NOTIFICATIONS 

New Delhi, the 24th December 1956 

S.R.O. 3138.—The following draft of a scheme for the Port of Calcutta, 
which the Central Government proposes to make in exerci.se of the powers con¬ 
ferred by sub-section (1) of section 4 of the Dock Workers (Regulation of 
Employment) Act, 1948 ( 9 of 1948), is published as required by thei said sub¬ 
section for the information of all persons likely to be affected thereby and notice 
Is hereby given that the draft will be taken into consideration on or after the 
20th February, 1057. 

2. Any objection or suecestion which may be received from any person with 
respect to the said draft before the date specified above will be considered by 
the Central Government. 


Dhaft ScraawE 

THE CALCUTTA UNREGISTERED DOCK WORKERS (REGULATION OP 
EMPLOYMENT) SCHEME, 1966 

1. Short title, application and commencement. —(1) This Scheme may be 
called the Calcutta Unregistered Dock Workers (Regulation of Employment) 
Scheme, 1960. 

(2) It applies to the dock workers of the classes specified in Schedule I and 
the employers of such dock workers in the Port of Calcutta. 

(3) It shall come into force on the. 

2. Object. —^The object of the Scheme is to regulate the employment of dock 
workers to whom this Scheme applies. 

3. Definitions. —In this Scheme, unless there is anything repugnant in the 
subject or context— 

(a) "Act” mean' le Dock Workers (Regulation of Employment) Act, 

1948 (9 of laaB); 

(b) "Bord” means the Calcutta Dock Labour Board constituted under clause 

4 of the Calcutta Dock Workers (Regulation of Employment) Scheme, 
1956: 

(c) “Chairman", "Deputy Chairman” and the "Personnel Officer" mean 

the Officers appointed as such under the Calcutta Dock Workers 
(Regulation of Employment) Scheme, 1956; 

(d) “Committee" means a committee appointed under clause 7, 

( 2699 ) 
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(e) “dock work” means work ordinarily performed by dock workers of 

the classes to which this Scheme applies; 

(f) “dock employer” means the person and/or firm by whom a dock 

worker to whom the Scheme applies is employed or is to be 
employed; 

(g) “listed employer” means a dock employer listed by the Board undM^ 

clause 8 and includes, for the purpose of clause 10, an authorisecT 
agent of such employer; 

(h) “listed worker” means a dock worker listed under clause 9. 

4. Functions of the Board.—The Board may with a view to regulating the 
employment of dock workers to whom this Scheme applies take such measures 
as it may consider desirable including measures for— 

(a) appointing, abolishing or reconstituting committees under clause. 7; 

(b) keeping and maintaining a list of listed employers, entering or re¬ 

entering therein the name of any listed employer and where cir¬ 
cumstances so require, removing from the list, the name of any 
listed employer, either at his own request or in accordance with 
the provisions of this Scheme; 

(cl keeping and maintaining from time to time a list of listed dock worker 
and removing from the list the name of a listed worker either at 
his own request or in accordance with the provision of this 
Scheme; 

(d) issuing photo-identity cards for listed dock workers; 

te) recovering from listed employers, such administrative charges as It 
may determine; 

(f) making recommendations to the Central Government about such 
changes 1n this Scheme as the Board may consider desirable from 
time to time. 

5. Funotloiur of the Chairman.—Cl) The Chairman shall have full adminis¬ 
trative and executive nowers to deal with all matters relating to the day-to-day 
administration of this Scheme and in particular— 

(a) to ensure, with the assistance, wherever necessary, of such Committee 

or Committees as may be appointed under clause 7, that the decisions 
of the Board in regard to the entry of names in, or the removal of 
names from, the list of listed employers or the list of listed workers 
are carried out expeditiously; 

(b) to supervise and control the working of the Personnel and other 

Officers as prescribed in this Scheme: 

(c) to take disciplinary action against listed employers as prescribed In 

this Scheme; 

(d) to discharge all other duties and responsibilities specifically vested in 

the Chairman unde.r this Scheme. 

(2) The Chairman may delegate in writing any of his functions under sub-i 
clause (1) to the Deputy Chairman or the Personnel Officer. 

0, Functions of the Deputy Chairman and the Personnel Officer.—Without 
prejudice to +he powers and functions of the Board and the Chairman, the 
Deputy Chairman and the Personnel Officer shall carry out such functions as 
may be assigned to them by the. Chairman under clause 6 or as are pro’^dded 
under this Scheme. 

7. Committees.—The Board may appoint one or more Committees, composed 
of such representatives of dock employers and dock workers to whom this 
Scheme applies and such other person or persons as mav be nominated by the 
Board to facilitate compliance with or implementation of the provisions of this 
Scheme and may entrust to such committee or committees such of its functions 
as it may deem fit. The Board may dissolve or reconstitute such Committee or 
Committees from time to time, as It may deem fit. 

8. Listing of employers of dock workers,—Cl) The Board shall maintain a 
list of employers of dock workers to whom this Scheme applies. 
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(2) Every person, who is an employer of dock workers to whom this Scheme 
applies in the; Port of Calcutta on the date of commencement of this Scheme, 
and who applies to the Board in this behalf on or before such date as may be 
fixed by the Board for this purpose, shall be entitled to be listed under this 
Scheme. 

(3) Each employer shall pay to the Board such “listing fee” as may be pres¬ 
cribed by the Board. 

8. Llathig of dock workers.—^(1) Any dock worker who, on the date of corn- 
mencement of this ^heme is in the employment of any employer to whom this 
Scheme applies and has been under such employment for not less than three 
months on the said date shall subject to the following conditions be eligible for 
being listed namely—■ 

(i) The number of workers of each class to be selected for listing shaU 

not exceed the number which the Board may, in consultation with 
the Central Government, determine from time to time. Selection 
for listing shall be made on the basis of seniority as determined by 
the; len^h of service rendered by a worker or on such other basis 
as the Board may determine; 

(ii) Only Indian citizens shall be eligible for being listed; 

Provided that dock worker.^ who are not Indian citizens but are otherwise 
eligible may be, listed provisionally in a separate list on such terms 
and conditions as the Board may, in consultation with the 
Central Government, prescribe from time to time. 

(2) Workers shall be listed in accordance with the following procedure, 
namely— 

(i) Each eligible dock worker shall apply to the Board through his 

employer on or before such date as may be fixed by the Board 01 
any Committee appointed under clause 7 for the purpose. The 
application shall be submitted in duplicate in the form prescribed 
in Schedule II. The Board may include in the said form such 
other items as it may deem fit. 

(ii) Two copies of passport sized photograph of the worker concerned 

shall be submitted along with the application. 

(iil) A listed employer shall not refuse to forward the application of a 

worker who has been in his employment for at least three months 

on the date of commencement of this Scheme; 

Provided that if any question arises whether or not a worker has been in 

the employment of his employer at least lor three months, it shall 

be referred to such officer, authority or Committe as the Board may 
specify and the decision of such officer, authority or Committee, as 
the case may be, shall be final. 

(iv) The period for which a worker of a class specified In Schedule I has 

served on work relatable to that class under a particular employer 
shall as far as possible be recorded on the basis of payments of 
wages made to the worker previously, either directly by the 
employer or through any of the employer’s agents, 

(v) While forwarding an application of a dock worker, the employer shall 

state on the application the reasons. If any, for which he does not 
recommend the application. 

(vl) Every worker shall pay to the Board a ‘listing fee’ of He. l/_ on his 
name being listed and shall also bear the cost of the two copies of 
photographs furnished by him along with the application. 

(vil) If the application is in order, the Board shall enter the name of the 
worker in the list of workers and retain one copy each of the 
application and the photograph for record and return the other 
copy of the application together with a photo-identity card to the 
listed employer through whom the application had been received. 
The employer shall hand over the photo-identity card to the 
worker concerned. 

10. Obligations of listed employer. —(1) Every listed cmployeir shall be boimd 
by the provisions of this Scheme. 
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(2) A listed employer shall maintain records in such form as may be prescribed 
by the Board, showing the names of dock workers employed by him dally, the 
payments made to them and such other particulars as the Board may specify. 

(3) A listed employer shall prepare at the end of each month a statement 

showing the number of days for which each dock worker was employed by him 
and the payments made to each worker. 1 

(4) A listed employer shall maker direct payment of wages, allowances and 
the like to the dock workers employed by him. 

(6) At the end of each quarter, a listed employer shall make a summary of the 
monthly statements referred to in sub-qlause (3) and submit It to the Board 
within a fort-night of the commencement of the next quarter. The listed employer 
shall also maintain such registers and records and submit such other returns 
and information as the Board may require. All registers, records and returns 
shall be made available for inspection by the Officers of the Board whenever 
lequired, 

(6j Every listed employer shall pay to the Board such administrative charges 
as may be fixed by the Board. 

(7) A listed employer shall maintain a list of the workers sponsored by him 
and listed by the Board and a listed worker shall not be transferred from the 
list of one "listed employer to that of another without prior sanction of the 
Personnel Officer of the Board. 

(8; A listed employer shall not engage a worker of the class mentioned In 
Schedule 1 who is not listed so long as a listed worker of the same class from 
his list or any other employer's list offers himself for employment. 

(9) To the extent possible, a listed employer will provide equal chances of 
work to workers in the same category and listed with him. 

11. Obligations of listed workers.—A listed worker shall not offer himself for 
employment with any other dock employer on any day on which he is offered 
employment by his employer, 

12. Restriction on employment.—^No person other than a listed employer 
shall employ any worker on dock work nor shall a listed employer engage for 
employment or employ a worker on dock work unless that worker is a listed 
worker. 

13. Disciplinary procedure.—(1) The Personnel Officer on receipt of Informa¬ 
tion, whether on complaint or otherwise, that a listed employer has failed to 
carry out the provisions of this Scheme may after investigating the matter— 

(i) give him a warning In writing, or 

(ii) If In his opinion, a higher penalty is merited, report the case to the 

Deputy Chairman, 

(2) The Deputy Chairman shall then cause such further Investigation to be 
made as he may deem fit and take any of the following steps as regards that 
employer, that is to say, he may— 

(a) censure the employer and record the censure In his record sheet; or 

(b) subject to the approval of the Board and after one month’s notice in 

writing to the employer, direct that the name of the employer shall 
be removed from the list of employers for such period as may be 
determined by the Board or oermanently if the Board so determines. 

(3) All disciplinary powers in resiiect of a listed worker shall vest in the 
listed employer by whom that worker Is employed, 

14. Appeals by employers.—(1) A listed employer who is aggrieved by an 
order made under clause 13 may appeal— 

(a) to the Deputy Chairman, if the order was made by the Personnel 

Officer, or 

(b) to the Chairman If the original order was made by the Deputy Chair¬ 

man. 
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(2) A dock employer who has been refused listinR under clause 8 may appeal 
to the Chairman. 

(3) Every appeal referred in sub-clauses (1) and (2) shall be In writing and 
preferred within 14 days of the date of receipt of the order appealed against, and 
Ite order passed on such appeal shall be final; 

^Provided that the appellate authority may, for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

15. Appeals by workers.—(1) A listed worker who Is aggrieved by an order of 
his employer under clause 13 (2) may appeal to the Chairman. 

(2) A dock worker, who has been refused listing under clause fi may appeal 
to the Board. 

(3) Every appeal under sub-clause (1) or sub-clause (2) shall be in writing 
and preferred within 14 days of the receipt of the order appealed agamst and the 
order passed cn such appeal shall be final; 

Provided that the appellate authority may for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

16, Penalties.—A contravention of clause 12 shall be punishable with fine not 
exceeding two hundred rupees in respect of a first contravention or five hundred 
rupees in respect of any subsequent contravention. 

Schedule I 
[Sec clause 1] 

Classes of dock workers who should be listed under the scheme 

(1) Chipping and Painting worker- 

(2) Stitcher and Baggar. 

(3) Salt worker. 

(4) CoEil worker. 

Schedule II 
[See clause 9 (2) (1) ] 

Particulars to he shown in an application under clause 9(2) (i) 

(1) Class of employment. 

(2) Fun name of the employee and his father’s name. 

(3) Home address. 

(4) Age. 

(5) Nationality. 

(6) Name of the employer recommending his application. 

(7) The earliest time since when the worker has been working in this 
class under the employer and the total period for which he has been 
in his employ. 

(8) The name and address of other employers with whom he has worked 
in the capacity mentioned in itemi (1) and the period of employment 
under ea^ employer. 

I hereby declare that I have understood my obligations under the Scheme 
and I undertake to discharge them on being listed. 

Signature or thumb impression of worker. 

I certify that to the best of mv knowledge the particulars furnished above 
are correct. I undertake to keep the applicant on my list subject to the condi¬ 
tions prescribed. I recommend the application. 

Signature or thumb impression of employer. 

[No. Fac.80(A)(i)/56.] 
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S.R.O. 3139.—The following draft of a scheme for the Port of Bombay, 
which the Central Government proposes to make in exercise of the powers con- 
lerred by sub-section (1) of section 4 of the Dock Workers (Regulation of 
Employment) Act, 1948 (9 of 1948), Is pubhehed as required by the said su)5- 
section for the information of all persons likely to be affected thereby and notice 
Is hereby given that the draft will be taken into consideration on or after thd 
20th February, 1957. ^ 

2, Any objection or suggestion which may be received from any person with 
respect to the said draft before the date specified above will be considered by 
the Central Government, 

Draft Scheme 

THE BOMBAY UNREGISTERED DOCK WORKERS (REGULATION OF 
EMPLOYMENT) SCHEME, 1956 

1. Short title, application and commencement.—(1) This Scheme may be 
called the Bombay Unregistered Dock Workers (Regulation of Employment) 
Scheme, 1956. 

(2) It applies to the dock workers of the classes specified in Schedule I and 
the employers of such dock workers In the Port of Bombay. 

(3) It shall come Into force on the. 

2. Object.—Thci object of the scheme is to regulate the employment of dock 
workers to whom this scheme applies. 

3. Definitions.—In this scheme, unless there is anjdhlng repugnant in the 
subject or context— 

(a) "Act” means the Dock Workers (Regulation of Employment) Act, 

1948 (9 of 1948); 

(b) "Board” means the Bomb^ Dock Labour Board constituted under clause 

4 of the Bombay Dock Workers (Regulation of Employment) Scheme, 
1956; 

(c) "Chairman”, "Deputy Chairman" and the “Personnel Officer” mean 

the Officers appointed as such under the Bombay Dock Workers 
(Regulation of Employment) Scheme, 1966; 

(d) “Committee” means a committee appointed under clause 7; 

(e) “dock work” means work ordinarily performed by dock workers of 

the classes to which this Scheme applies; 

(f) “dock employer” means the person and/or firm by whom a dock 

worker to whom the scheme applies is employed or is to be 
employed; 

(g) “listed employer” means a dock employer listed by the Board under 

clause 8 and includes, for the purpose of clause 10, an authorised 
agent of such employer; 

(h) “Rsted worker” means a dock worker listed under clause 9. 

4. Functloiw of the Board.—-The Board may with a view to regulating the 
employment of dock workers to whom this scheme applies take such measures 
as it may consider desirable including measures for— 

(a) appointing, abolishing or reconstituting committees under clause 7; 

(b) keeping and maintaining a list of listed employers, entering or re¬ 

entering therein the name of any listed employer and where cir¬ 
cumstances so require, removing from the list, the name of any- 
listed employer, either at his own request or in accordance with 
the provisions of this scheme; 

(c) keeping and maintaining from time to time a list of listed dock worker 

and removing from the list the name of a listed worker either at 
his own request or in accordance with the provision of this 
scheme; 

(d) Issuing photo-identity cards for listed dock workers; 

(e) recovering from listed employers, such administrative charges as it 

may dmermine; 

(f) making recommendations to the Central Government about such 
V changes in this Scheme as the Board may consider desirable from 

time to time. 
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6. Functions of the Chairman.—(1) The Chairman shall have full adminis¬ 
trative and executive powers to deal with all matters relating to the day-to-day 
administration of this Scheme and in particular— 

(a) to ensure, with the assistance, wherever necessary, of such Committee 

or Committees as may be appointed under clause 7, that the decisions 
of the Board in regard to the entry of names in, or the removal of 
names from, the list of listed employers or the list of listed workers 
are carried out expeditously. 

(b) to supervise and control the working of the Personnel and other 

Officers as prescribed in this scheme. 

(c) to take disciplinary action against listed employers as prescribed in 

this scheme. 

(d) to discharge all other duties and responsibilties specifically vested in 

the Chairman under this scheme. 

(2) The Chairman may delegate in writing any of his functions under sub¬ 
clause (1) to the Deputy Chairman or the Personnel Officer. 

6. Functions of the Deputy Chairman and the Personnel Officer.—^Without 
prejudice to the powers and functions of the Board and the Chairman, the 
Deputy Chairman and the Personnel Officer shall carry out such functions as 
may he assigned to them by the Chairman under clause 5 or as are provided 
under this scheme. 

7. Commlttees.^—The Board may appoint one or more Committees, composed 
of such representatives of dock employers and dock workers to whom this 
scheme applies and such other person or persons as may be nominated by the 
Board to facilitate compliancei with or Implementation of the provisions of this 
Scheme and may entrust to such committee or committees such of its functions 
as it may deem fit. The Board may dissolve or reconstitute such Committee or 
Committees from time to time, as it may deem fit. 

8. Listing of employers of dock workers.—(1) The Board shall maintain a 
list of employers of dock workers to whom this Scheme applies. 

(2) Every person, who is an employer of dock workers to whom this Scheme 
applies in the Port of Bombay on the date of commencement of this Scheme, 
and who applies to the Board in this behalf on or before such date as may be 
fixed by the Board for this purpose, shall be entitled to be listed under this 
Scheme. 

(3) Each employer shall pay to the Board such “listing fee” as may be pres¬ 
cribed by the Board. 

9. Listing of dock workers.—(1) Any dock worker who, on the date of com¬ 
mencement of this Scheme is in the emnloyraent of any employer to whom this 
Scheme applies and has been under such employment for not less than three 
months on the said date shall subject to the following conditions be eligible for 
being listed namely— 

(1) The number of workers of each class to be selected for listing shall 
not exceed the number which the Board may, in consultation -vdtb 
the Central Government, determine from time to time. Selection 
for listing shall be made on the basis of seniority as determined bv 
the length of service rendered by a worker or on such other basis 
as the Board may determine; 

(li) Only Indian citl^.en.s shall be eligible for being .listed; 

Provided that dock workers who are not Indian citizens but are otherwise 
eligible may be. listed provisionally in a separate list on such terms 
and conditions as the Board may, in consultation with the 
Centra] Government, prescribe from time to time, 

(2) Workers shall be listed in accordance with the following procedure 
namely— 

(i) Each eligible dock worker shall apply to the Board through his 
employer on or before such date as may be fixed by the Board or 
any Committee appointed under clause 7 for the purpose, 
application shall be submitted in duplicate in the form nrescrlbed 
in Schedule II, The Board may include in the said form such 
other items as it may deem fit. 
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(ii) Two copies of passport sized photograph of the worker concerned 
shall be submitted along with the application. 

(iil) A listed employer shall not refuse to forward the application of a 
worker who has been In his employment for at least three months 
on the date of commencement of this Scheme.; 

Provided that If any question arises whether or not a worker has been^^ 
the employment of his employer at least for three months, it shall 
be referred to such officer, authority or Commltte as the Board may 
specify and the decision of such officer, authority or Committee, as 
the pase may be, shall be final. 

(iv) The period for which a’ worker of a class specified in Schedule I has 

served on work relatable to that class under a particular employer 
shall as far as possible be recorded on the basis of payments of 
wages made to the worker previously, either directly by the 
employer or through any of the employer’s agents, 

(v) While forwarding an application of a dock worker, the employer shall 

state on the application the reasons, if any, for which he does not 
recommend the application. 

(vi) Every worker shall pay to the Board a ‘listing fee’ of Re. 1/- on his 

name being listed and shall also bear the cost of the two copies of 
photographs furnished by him along with the application, 

(vii) If the application Is In order, the Board shall enter the name of the 

worker.In the list of workers and retain one copy each of the 

application and the photograph for record and return the other 
copy of the application together with a photo^Lndentity card to the 
listed employer through whom the application had been received. 
The employer shall hand over the photo-identity card to the 
worker concerned. 

10. Obllgatloiui of listed employer.—(1) Every listed employer shall be bound 
by the provisions of this Scheme. 

(2) A listed employer shall maintain records In such form as may be prescribed 
by the Board, showing the names of dock workers employed by him daily, the 
payments made to them and such other particulars as the Board may specify. 

(31 A listed employer shall prepare at the end of each month a statement 
showing the number of days for which each dock worker was employed by him 
and the payments made to each worker. 

(4) A listed employer shall make direct payment of wages, allowances and 
the like to the dock workers employed by him, 

(5) At the end of each quarter, a listed employer .shall make a summary of the 
monthly statements referred to In sub-clause (3) and submit it to the Board 
within a fort-night of the commencement of the next quarter. The ll.sted employer 
shall also maintain such registers and records and submit such other returns 
and information as the Board may require. All registers, records and returns 
shall be made available for Inspection by the Officers of the Board whenever 
required. 

(0) Every listed employer shall pay to the Board such administrative charged 
as may be fixed by the Board. 

(7) A listed employer shall maintain a list of the workers sponsored by him 
and listed by the Board and a listed worker shall not be transferred from the 
list of one listed employer to that of another without prior sanction of the 
Personnel Officer of the Board. 

(8) A listed employer shall not engage a worker of the class mentioned In 
Schedule I who is not listed so long as a listed worker of the same class from 
his list or any other employer’s list offers him.self for employment. 

(9) To the extent possible, a listed employer will provide equal chances of 
work to workers in the same category and listed with him, 

11. Obligations of listed workers. —A listed worker shall not offer himself for 
employment with any other dock employer on any day on which he 3 offered 
emplosrment by his employer. 
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12. Restriction on employment.—^No person other th-an a listed employer 
. shall employ any worker on dock work nor shall a listed employer engage for 

employment or employ a worker on dock work unless that worker is a listed 
■ worker. 

13. Disciplinary procedure.—(1) The Personnel Officer on receipt of Informa¬ 
tion, whether on complaint or otherwise, that a listed employer has failed to 
carry out the provisions of this Scheme may after investigating the mattem— 

(i) give him a warning In writing, or 

(li) it in his opinion, a higher penalty is merited, report the case to the 
Deputy Chairman. 

(2) The Deputy Chairman shall then cause such further Investigation to he 
made as he may deem fit and take any of the following steps as regards that 
employer, that is to say, he may— 

(a) censure the employer and record the censure in his record sheet; or 

(b) subject to the approval of the Board and after one month’s notice in 

writing to the employer, direct that the name of the employer shall 
be removed from the Hat of employers for such period as may be- 
determined by the Board or permanently If the Board m determines. 

(3) All disciplinary powers in respect of a listed worker shall vest in the 
listed employer by whom that worker Is employed. 

14. Appeals by employers. —(1) A listed employer who Is aggrieved by an 
order made under clause 13 may appeal.— 

(a) to the Deputy Chairman, If the order was made by the Personnat 

OCdcer, or - 

(b) to the Chairman if the original order was made by the Deputy Chair¬ 

man. 

(2) A dock employer who has been refused listing under clause 8 may appeal 
to the Chairman. 

(3) Every appeal referred in sub-clauses (1) and (2) shall be in writing and 
preferred within 14 days of the date of receipt of the order appealed against, and 
the order passed on such appeal shall be final: 

Provided that the appellate authority may, for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

15. AppeAls by workers.—(1) A listed worker who Is aggrieved by an order of 
his employer under clause 13 (2) may appeal to the Chairman. 

• woiker, who has been refused listing under clause 9 may appeal 

to the Board. 

(3) Every appeal under sub-clause (1) or sub-clause (2) shall be in writing 
I and preferred within 14 days of the receipt of the order appealed against and the- 
order passed on such appeal shall be final: 

Provided that the appellate authority may for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

16 . Penalties.—A contravention of clause 12 shall be punishable with fine not 
•exceeding two hundred rupees In respect of a first contravention or five hundred 

rupees In respect of any subsequent contravention. 

Schedule I 
[See clause 1] 

Classes of dock workers who should be listed under the scheme 

(1) Chipping and Painting worker. 

(2) Stitcher and Bagger. 

(3) Coal worker. 
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SCHEDULIU 11 
[S(’e clau::e 9(2) (i)'| 

Pai fCUlara to be sho'xrn m an applicn.t'wn^nnder clause 9(2) (i) 

(1 ) C'mk.: of employment. 

(2) I ill name of the employee and his father's name. 

(3) Home address. ’ 

(4) Age. 

(5) Nationality. 

(6) Name of the employer recommending his application. 

(7) The earliest time since when the worker has been working In this 
class under the employer ant^ the total period for which he has bee* 
in his employ. 

(8) The name and address of other employers with whom he has worked 
in the capacity mentioned in Item (1) and the period of employment 
under each employer. 

I hereby declare that I have understood my obligations under the Scheme 
«nd I undertake to discharge them on being listed. 

Signature or thumb impression of worker. 

I certify that to the best of my knowledge the particulars furnished abOY<t 
•are correct. I undertake to keep the applicant on my list subject to the condi¬ 
tions prescribed. I recommend the application. 

Signature or thumb impression of employer. 

[No. Fac.8O(08)(il)/5«.] 

S.R.O. S140.—The following draft of a scheme for the Port of Madragi 
which the Central Government proposes to make in exercise of the powers con¬ 
ferred by sub-section (1) of section 4 of the Dock Workers (Regulation at 
Employment) Act, 1948 (9 of 1948),- is published as required by the said sub¬ 
section for the information of ali persons likely to be affected thereby and notiem 
Is hereby given that the draft will be taken into consideration on or after tba 
20th February, 1957. 

2. Any objection or suggestion which may be received from any person with 
respect to the said draft before tho date specified above will be considered kg' 
the Central Government. 

Drait Scheme 

THE MADRAS UNREGISTERED DOCK WORKERS (REGULATION Off 

EMPLOYMENT) SCHEME. 1966. 

1. Short title, ajmlloatlon and commencement.—(1) This Scheme may b« 
called the Madras Unregistered Dock Workers (Regulation of Employment^ 
Scheme, 1966. 

(2) It applies to the dock workers of the classes specified in Schedule I and 
the employers of such dock workers in the Port of Madras. 

(3) It shall come into force on the... 

2. Object.—Thei object of the scheme is to regulate tho employment of dock 
workers to whom this scheme applies, 

3. Definitions.—In this scheme, unless there is anything repugnant in the 
subject or context— 

(a) "Act” means the Dock Workers (Regulation of Employment) Act. 

1948 (9 of 1948); 

(b) “Board” means the Madras Dock Labour Board constituted imder clause 

4 of the Madras Dock Workers (Regulation of Employment) Scheme, 

1966; 
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(c) “Chairman”, “Executive Officer” and the “Personnel Officer” mean 

tlif' OU'Ccr appuinled. ,-ia such under the Madras Dock Workers 
(Raguluticn of Enr-iloycenl) Scheme, 1:03; 

(d) “Coinmittei” mtcna a committee appointed under clause 7; 

(c) “duck work” rueaus \ 7 or,c ordinartev p-arformed by dock workers of 
the classes In Win'-'h this Scheme appJies; 

ti) “dock employer” mians the person and/or lirrn by whom a dock 
worker to whom the scheme applies is employed or is to be 
employed; 

(g) “listed employer” means a dock employer listed by the Board under 

clause 8 and includes, for the purpose of clause 10, an authorised 
agent of such employer; 

(h) “listed worker” means a dock worker listed under clause 0. 

4. Functions of the Board.—The Board may with a view to regulating the 
4 Bmployment of dock workers to whom this scheme applies take such measures 
as it may consider desirable including measures for— 

(a) appointing, abolishing or reconstituting committees under clause 7; 

(b) keeping and maintaining a hst of listed employers, entering or re¬ 

entering therein the name of any listed employer and r^ere cir¬ 
cumstances so require, removing from the Ust, the name of any 
listed employer, either at his own request or in accordance with, 
the provisions of this Scheme; 

(c) keeping and maintaining from time to time a list of listed dock workers 

and removing from the list the name of a hstod worker either at 
his own request or in accordance with the provision of thlfl 
Scheme; 

(d) issuing photo-identity cards for listed dock workers; 

(e) recovering from listed employers, such administrative charges as it 

may determine; 

(f) making recommendations to the Central Government about such 

changes In this Scheme as the Board may consider desirable from 
time to time. 

.1. Functions of the Chairman.—(1) The Chairman shall have full adminis¬ 
trative and executive powers to deal with all matters relating to the day-to-day 
adminiEiration of this Scheme and in particular — 

(a) to ensure, with the assistance, wherever necessary, of such Committe* 

or Committees as may be appointed under clause 7, that the, decisionn 
of the Board in regard to the entry of names in, or the removal ot 
names from, the list of listed employers or the list of listed workem 
are carried out expeditiously; 

(b) to supervise and control the working of the Personnel and other 

Officers as prescribed in this scheme: 

(c) to take disciplinary action against listed employers as prescribed im 

this Scheme; 

(d) to discharge all other duties and responsibilities specifically vested in 

the. Chairman under this Scheme. 

(2) The Chairman may delegate in writing any of his functions under sub¬ 
clause (1) to the Executive Officer or the Personnel Officer, 

6 . Functions of the Executive Officer and the Personnel Officer.—Without 
Drejudlce to the powers and functions of the Hoard and the Chairman, the 
Exccurive Office,r and ihc Personnel Officer shall cany out such functions as 
may be assigned to them by the, Chairman under clause 5 or as are provided 
under this Scheme. 

7. Committees.—The Board may appoint one or more Committees, composed 
of such representatives of dock employers and dock workers to whom this 
scheme applies and such other person or persons as may be nominated by the 
Board to facilitate compliance, with or implementation of the provisions of this 
Scheme and may entrust to such committee or committees such of its functions 
as it may deem fit. The Board may dissolve or reconstitute such Committee or 
Committees from time to time, as it may deem fit. 

8 . Listing of employers of dock workers.—(1) The Board .shall maintain a 

of of ■ to ’ ■ ■ i C jjjg g. 3]Jeg_ 
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(2) Every person, who is an employer of dock workers to whom this Scheme 
applies in the Port of Madras on the date of commencement of this Scheme,^ 
and who applies to the Board in this behalf on or before such date as may be* 
fixed, by the Board for this purpose, shall be entitled to be listed under this 
Scheme. 

(3) Each employer shall pay to the Board such “listing fee” as may prescribed 
by the Board. 

3. Listing of dock workers.—(1) Any dock worker who, on the date of com¬ 
mencement of this Scheme is In the employment of any employer to whom this 
^heme applies and has been under such employment for not less than three 
months on the said date shall subject to the following conditions be eligible for 
being listed namely— 

(1) The number of workers of each class to be selected for listing shall 
not exceed the number which the Board may, in consultation with 
the Central Government, determine from time to time. Selection 
for listing shall be made on the basis of seniority as determined by 
thei length of service rendered by a worker or on such other basis 
as the Board may determine; 

(il) Only Indian citizens shall be eligible for being listed: 

Prbvlded that dock workers who are not Indian citizens but are otherwise 
eligible may be; listed provisionally in a separate list on such terms 
and conditions as the Board may, In consultation with the 
Central Government, prescribe from time to time. 

a Workers shall be Rated in accordance with the following procedure, 

y— 

(1) Each eUgible dock worker shall apply to the Board through his 
employer on or before such date as may be fixed by the Board or 
any Committee appointed under clause 7 for thci purpose. The 
application shall be submitted in duplicate in the form prescribed 
in Schedule II. The Board may include in the said form such 
other Items as it may deem fit. 

(U), Two copies of passport sized photograph of the worker concerned 
shall be submitted along with the appUcation. , 

(lii) A Usted employer shall not refuse to forward the application of a 
worker who has been in hi.s employment for at least three months 
on the date of commencement of this Scheme: 

Provided that If any question arises whether or not a worker has been in 
ttevwapjlaxpiefli ,fif hl^ employer at least for three months, it shall 
be refarrea.to.&uch.StPHte’)'atuMdHt^ or Cfiwttntttoe as tli6,Board.im%y 
specify and the decisiori’of'yUch bIHCer; authority or Committee, as 
the case may be, shall be final, 

(Iv) The period for which a worker of a class specified In Schedule I has 
served on work relatable to that class under a particular employer 
shall as far as possible be recorded on the basis of payments of 
wages made to the worker previously, either directly by the 
employer or through any of the employer’s agents. 

(v) While forwarding an application of a dock worker, the employer shall 
state on the application the reasons, if an.y, for which he does not 
recommend the application. 

(vi) Every worker shall pay to the Board a ‘listing fee’ of Re. 1/^ on his 
name being listed and shall also bear the cost of the two copies of 
photographs furnished by him along with the application. 

(vii) If the application Is in order, the Board shall enter the name of the 
worker m the list of workers and retain one copy each of the applica¬ 
tion and the photograph for record and return the other copy of the 
appUcation together with a photo-identity card to the listed employer 
through whom the application had been received. The employer 
shall hand over the photo-identity card to the worker concerned. 

10. Obligations of listed em 
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(2) A listed employer shall maintain records in such form as may be pre¬ 
scribed by the Board, snowing the names of dock workers employed by him dally, 
the payments made to them and such other particulars as the Board may specify. 

(3) A listed employer shah, prepare at the end of each month a statement 
showliig the number of days for which each dock worker was employed by him 
and the payments made to each worker. 

(4) A listed employer shall make direct payment of wages, allowances and 
the like to the dock workers employed by him. 

(B) At the end of each quarter, a listed employer shall make a summary of the 
monthly statements referred to in sub-clause (3) and submit It to the Board 
within a fortnight of the commencement of the next quarter, The listed employer 
shall also maintain such registers and records and submit such other returns 
and mjtormatlon as the Board may require. All registers, records and returns 
shall be made available for Inspection by the Officers of the Board whenever 
required. 

(6) Every listed employer shall pay to the Board such administrative charges 
as may be fixed by the Board. 

(7) A listed employer shall maintain a list of the workers sponsored by him 
and listed by the Board and a listed worker shall not be transferred from the 
list ol one listed employer to that of another without prior sanction of the 
Personnel Officer of the Board. 

(8) A listed employer shall not engage a worker of the class mentioned In 
Schedule I who Is not listed so long as a listed worker of the same class from 
his list or any other employer’s list offers himself for employment. 

(9) To the extent possible, a listed employer will provide equal chances of 
work to workers In the same category and listed with him. 

11. Obligations of listed workers.—A listed worker shall not offer himself for 
employment with any other dock employer on any day on which he Is offered 
employment by his employer. 

12 . Restriction on employment.—^No person other than a listed employer 

shall employ any worker on dock work nor shall a listed employer engage for 
employment or employ a worker oix dock work unless that worker is a listed 
worker. > 

13. Disciplinary procedure.—(1) The Personnel Officer on receipt of informa¬ 
tion, whether on complaint or otherwise, that a listed employer has failed to 
carry o\it the provisions of this Scheme may after investigating the matter— 

(1) give him a warning in writing, or 

(li) if in his onlnlon, a higher penalty is merited, report the case to the 
Executive Officer, 

(2) The Executive Officer shall then cauae such further investigation to be 
made as he may deem fit and take any of the following steps as regards that 
employer, that Is to say, he may— 

(a) censure the employer and record the censure In his record sheet: or 

(bl subject to the approval of the Board and after one month’s notice in 
writing to the employer, direct that the name of the employer shall 
be removed from the list of employers for such period as may be 
determined by the Board or ncrmanently if the Board so determines. 

(3) All disciplinary powers In respect of a listed worker shall vest in the 
listed employer by whom that worker is employed. 

14. Appeals by employers.—(1) A listed employer who Is aggrieved by an 
order made under clause 13 may appeal.—- 

(a) to the Executive Officer, if the order was made by the Personnel 

Officer, or 

(b) to the Chairman if the original order was made by the Executive 

, Officer, 
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(2) A dock employer who has been refused listinK under clause 8 may appeal 
tq the Chairman. 

(3) Everj- appeal referred in sub-clauses (1) and (2) shall be in writing and 
preferred within 14 days of the date of receipt of the order appealed against, and 
the order passed on such appeal shall be final; 

Provided that the appellate authority may, for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

15. Appeals by workers.—(1) A listed worker who is aggrieved by an order of 
his employer under clause 13 (2) may appeal to the Chairman. 

' (2) A'dock worker, who has been refused listing under clause 9 may appeal 
to the Board. 

(3) Every appeal under sub-clause (1) or sub-clause (2) shall be In writing 
ahd preferred within 14 days of the receipt of the order appealed against and the 
order passed on such appeal shall be final: 

Provided that the appellate authority may for reasons to be recorded, admit 
an appeal preferred after the expiry of 14 days. 

1-6. Penalties.—A contravention of clause 12 shall be punishable with fine not 
exceeding two hundred rupees in respect of a first contravention or five hundred 
rupees in respect of any subsequent contravention. 

Schedule I 
[See clause 1] 

Classes of dock workers who should be listed under the scheme. 

(1) Shore labour employed in handling chemical manure (including rock 
phosphate) in bulk; 

(2) Labour employed in handling coal (including bunker coal); 

(3) Shore labour employed in handling ores; 

(4) Shore labour employed in handling scrap Iron; 

(5) Shore labour' employed in handling sulphur; 

(6) Stitchers. 


Schedule II 
[See clause 9(2) (i)] 

Particulars to be shown in an application under clause 9(2) (1) 

(1) Class of employment. 

(2) Full name of the employee and his father's name. 

(3) Home address. 

(4) Age. 

(5) Nationality. 

(6) Name of the employer recommending his application. 

(7) The earliest time since when the worker has been working in this 
class under the employer and the total period for which he has been 
in his employ. 

(8) The name and address of other employers with whom he has worked 
in the capacity mentioned in item (1) and the period of employment 
under each employer. 

I hereby declare that I have understood my obligations under the Scheme 
and I undertake to discharge them on being listed. 

Signature or thumb impression of worker. 

I certify that to the best of my knowledge the particulars furnished above 
are correct. I undertake to keep the applicant on my list subject to the condi¬ 
tions prescribed. I recommend the application. 

Signature or thumb impression of employer, 
[No. Fac,80(68)(lii)/56.] 
R. C. SAKSENA, Under Secy. 
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